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An Alternative Field Manual

For Law Job Hunters

BYVINCENT G. DANZI

hether they would readily
W tell it or not, every attor-

ney has their own story
to tell about how they landed
their first job after law school.
For some that experience s the
next sequential step in a natu-
ral, smooth progression from a
‘summer associate or part-time
position during law school to
a permanent position with the
same firm afterward. For others,
it might be an assignment in the
Judge Advocate General's Corps.
However, for many graduates, it
is less of a planned affair, and
more of a scramble. As much as
graduation s a time of joy and
the celebration of academic
achievement, for many, the perl-
‘od immediately following gradu-
ation is a time of anxiety over
the more mundane concerns of
finances and of repaying student
loans. With acknowledgement to
the other more noble reasons
law students attend law school
and amass the resulting debt, the
hope to be gainfully employed
aterward is certainly high on
thelist of ambitions for most law
graduates. After all, the practice
of law has always been a profes-
sion as well as a calling.

We are constantly told that
theworld is changing and evoly-
ing. Itis as true as it is obvious,
but it is nevertheless important
to acknowledge that law gradu-
ates today are indeed embark-
ing upon a new landscape as it
pertains to the practice of law,
and even as it pertains to what
it means to have a career in the
law. Some of the changes which
are today In full bloom sprouted
from seeds sown decades ago.
Consumer protection statutes.
and their implementing regula-
tions have transformed various
industries as they have grown,
evolved, and strengthened over
the years. Today there are more
attorneys than ever employed
in compliance positions with all
sorts of companies. However,
this is only part of the story of
the growth of in-house employ-
ment for attorneys. More than
ever, companies need and use
attorneys in their everyday busi-
ness functions, as well as in their
corporate legal departments.
This is an emerging trend’ that
is only gathering momentum,
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and recent law graduates should
be aware of it i they do not want
to overlook valuable career oppor-
tunities that can help them repay
those student loans.

At thé same time, there are
some tried-and-true methods for
networking and finding a job as
an attorney in any setting which

srock.

one absorbs and realizes with time
spent in the profession, but which
arenot emphasized adequately, and
are sometimes even eschewed by
the “experts.” These methods have
little to do with emails, the Internet,
or other newfangled technologies!
Rather these methods are based
upon Woody Allen’s basic principle

that, “Eighty percent of life is
showing up.” They work, but
require some effort.

As I reflect upon my own
experience in looking for a job
after law school, I'm remind-
ed of those long fishing piers
which one sees on the beach.
The piers are oftentimes teem-
ing, but perhaps more com-
monly so with fishing enthu-
siasts than with fish. Of course
there are many fish in the sea,
enough for all those who are
fishing, but most of those fish
areactually nowhere near the
pier, and yet the instinct to
use the proven, established,
and easy resource of the pier
s strong. In the legal job hunt
100, the conventional wisdom
often seems to return to the
“proven” advice of dangling
uniformly baited lines into the
same small volume of water
reachable from the prover-
bial pier.

Tipt:
From Law School
Toln-house Legal Department:
The Path Less Chosen

When I graduated from law
school, I contacted law firms
for employment. After all, law-
yers work at law firms, I natu-
rally thought of my employ-
ment as an attorney in the
setting In which I had always
seen attorneys, from Atticus
Finch in a courtroom in “To
Kill a Mockingbird,” to Arnie
Beckerinared convertible on
“LA. Law”: three-piece suits,
courtrooms, and wood-paneled
offices with important-looking
books. Attending law school
did little to change that image
of the practice of law, and by
the time I graduated, [ still had
every intention of beginning
my careerina conventional law
firm setting. Ultimately, that is
not how my law career start-
ed. Through a combination of
many factors, fortune included,
I have worked in-house since
graduating from law school.
How that happened, though,
isactually less important than
the vantage point that the
experience provided me with.

‘Although many new attor-
neys feel the need to gain work
experience in alaw firm imme-
diately after law school, i that
is not you, consider applying
for in-house positions, even
right out of law school. There
are those who would dispute
this advice and regard inhouse
employment for  » Page 11
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anattorney as asort of ending toa
legal career rather than as a begin-
ning point.? To such critics, time
spent working outside of a law firm
leads to underdevelopment or atro-
phying of valuable attorney skills.
Law firms, the logic goes, provide
the apprenticeship necessary for
alawyer to learn his o her trade.
Ican appreciate that logic, though
my own experience has informed
me that law firms are not all the
same and many do not offer any
more of an “apprenticeship” experi-
ence than does a company’s legal
department. In my own case, |
have found that managing the legal
affairs of a company provides a dif-
ferent, but nevertheless valuable
perspective on the practice of law.
In-house attorneys experience the
practice of law both as the trusted
legal advisor to their employers,
and also as a client when dealing
with their outside law firms. A
company can always hire an out-
side business law firm to draw up
adetalled securities offeringfor the
company’s next stock sale, or hire
an employment law firm to update
the company’s employment con-
tracts with the latest terminology,
but the experience of managing the
legal affairs of a particular type of
business over years is not some-
thing that can be easily acquired
with a retainer agreement. You
may not build a book of business
working in-house, but you may
develop a following based upon
your specific knowledge that will
make you valuable to employers
nonetheless. A company can tout
its executive leadership, including
its inhouse counsel, but it cannot
do the same with its outside coun-
sel, impressive though they may
be. In short, the in-house career
pathis a different one, with its own
career trajectories.

When I was a recent law gradu-
ate, I had the misconception that
one had to have practiced for a

number of years in a law firm set-
ting before one would be seen as
useful to a company as an attor-
ney. I did not understand that law
school provides training that is
valuable to employers right “out
of the box". Tactually only realized
this by a genuine “accident” of his-
tory: The real estate bubble and
mortgage meltdown of the 2000s
is still causing aftershocks today,
but it was also the time when many
of my attorney colleagues and I
entered the title insurance indus-
try. All those mortgages needed to
be insured and closed, of course,
and that process, as is common in
other industries, benefits from, and
sometimes requires, the skills of an
attorney. At its core, law school
equips one with alogical methodol-
ogy for analyzing issues, and today
it is not just law firms which find
that discipline valuable. Legal com-
pliance and privacy are increasingly
key concerns for many businesses,
soit should come as ittle surprise
that those portions of in-house legal
departments are expanding, par-
ticularly in the financial services
sectors. However in-house oppor-
tunities also exist in the core busi-
ness functions of many companies
and not just in the emerging com-
pliance and privacy niche fields.
Insurance companies in general,
and title insurance companies in
particular, produce a product that
is essentially alegal contract, and
‘many attorneys are employed in the
provision of that product.

Tip2:
In-house Positions: Going
Beyond the Legal Department

The legal department of a com-
pany s usually merely an expense
item on a company's profit and loss
statement. It is in the operational
and sales origination divisions of
companies where the corporate
strategy is developed and where
the leaders of the company are usu-
ally found because this is where the
company’s revenue is generated.
Stepping outside of the strict legal

services silo and into operational
and sales roles can yield oppor-
tunities to develop your career
that might not seem apparent to a
recent law graduate. Pursuing this
route requires boldness because
you are departing from the path
well-trodden for an attorney, but
it also allows you to recast your
contribution to an organization as
an attorney as more than merely
an expense item. In particular,
attorneys who work for businesses
which solicit other attorneys as cli-
ents can often smoothly transition
tosales roles within those compa-
nies, just as many attorneys even-
tually move into a sales role within
alaw firm setting as well.

Some examples of industries
where attorneys can develop
beyond the traditional corpo-
rate legal department include:
insurance, title insurance, 1031
exchange accommodation com-
panies, real estate developers,
escrow companies, mortgage
lenders, commercial defeasance
services, investment firms, prop-
erty management companies, and
many others. In these industries,
attorneys can contribute positively
to the bottom line of a business,
and that is very compelling to any
employer.

Tip3:
Get Local and Personal

Local bar associations are excel-
lent sources of leads for attorney
jobs of all types, though predomi-
nantly those in the traditional law
firm environment. Yet they are
underutilized as such by recent
law graduates. I suspect that many
‘young attorneys shy away from vol-
unteer opportunities at their local
bar associations at least partially
because they feel they need more
legal experience before doing so.
That assumption is understandable
but incorrect.

Your local bar association and
the many organizations which inter-
acts with it often need help with
basic tasks, and would welcome

the volunteer involvement of a new
attorney, even one with minimal
legal experience. Providing volun-
teer work is actually one of the saf-
est ways to accumulate experience
because there are usually mentors
ready to help you in these groups.
There arealsoassociations and sub-
groups of bar associations which
are specifically geared to attorneys
with interests in particular causes.
YYour devotion and enthusiasm for a
cause may be identified and appre-
ciated by a potential employer who
is also part of that group. Meeting
other professionals who share your
priorities is a great way to create
and foster that personal connection
‘which 50 often wins the day with
recruitment.

Another great benefit of involve-

_ment in local bar associations is
‘that they often have a job board

‘where their members can post jobs
theyarelookingto il atlittle or o
cost. These job boards often con-
tain job listings not found online
for the simple reasons that online
job advertisements cost money
and they are not locally focused.
Sometimes courts even sponsor
special programs for training attor-
neys in work that there s a local
shortage of qualified attorneys to
facilitate, as with court-sponsored
training programs for foreclosure
actions. Those sorts of opportuni-
ties will rarely make their way onto
an online job postingsite, but they
are precisely the sort of opportu-
nities you will hear about from a
local judge presiding over a morn-
ing meeting at a bar association.
Volunteering your time is not
a painless or effortless exercise.
However, it is one of those basic
and practical things that a new
attorney can definitely do to
increase his or her networking
success, and which will frequent-
ly yield positive results. It is not
casy making my monthly 7:30 a.m.
‘morning meetings at my local bar
association before [ start a full day
of work. However, while my initial
involvement was motivated by a
desire to further my career, my con-
tinued participation demonstrates

my ongoing commitment to my
local community. These pursuits
might seem altruistic, but a cursory
review of the biographies of the
key leaders at many law firm and
company websites will confirm that
employers tout their employees’
contributions to the local commu-
nity. Adding that dynamic to your
resume will make you more valu-
ableto an employer, both in theory
as a future productive worker, and
inimmediate practice as a market-
ing talking point.

Tip 4:
Create a Well-Formatted
Physical Resume

It might sound quaint to some,
but there are good business rea-
sons why the retailer JC Penney
brought back their physical prod-
uct catalogs after experimenting
with Internet-only promotions for
five years.! Print media works.
It shows effort, your respect for
the position, and it allows you to
convey a sense of style and pro-
fessionalism not possible with an
exclusively electronic presenta-
tion. Most importantly, a ph
cal resume is real and tangible,
unlike the emails which are so
easy to spam an interviewer with.
As someone who has had to sift
through responses to online job
postings before, I can vouch for the
downside of online applications:
They are so easy to submit—far
too easy actually—that qualified
applicants must be filtered from
dozens or hundreds of unquali-
fied applicants, both of which are
equally as instantly banished with
acapricious click of the mouse by
aweary interviewer.

I think these aspects of job
solicitations have been under-
played of late in favor of adapting
to a perceived “new reality” of
job searching online. It is ironic,
though, that the conventional
advice regarding the most impor-
tant marketing you will ever do as
anindividual—your job hunt—is to
restrict your promotional efforts

to posting your qualifications elec-
tronically on online databases of
identically-presented candidates.
In your personal life though, you
are reminded constantly that those
who are really serious about sell-
ing something do not restrict them-
selves in such ways. Your mailbox
isfull of examples. Having ballpoint
pens made up with your name on
them s probably going too far for
ajob seeker's purposes, but there
is nothing quite like a textured,
heavy-bond paper resume.

Conclusion

While that first post-law school
job search can be a daunting chal-
lenge, it is not as great a challenge
as that which you have already
bested: that of graduating law
schoolitself. Take heart that while
there are more attorneys today
looking for jobs every year, there
is also more need for attorneys
today than ever before, and that
trend will continue.

Years from now you will have
your own story to tell about how
you landed your first law job, and
how your career started. Indeed
there are jobs out there, but it may
take some creativity and boldness
tofind them. However, by using the
tips above, the recent law gradu-
ate can help to maximize their
chances of success by leveraging
what they do have: flexibility, time,
and motivation, and minimizing the
importance of what they do not yet
have, but will have soon enough:
legal experience.
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